
Sno Feedback Questions Yes No

1
vkids }kjk i<+k x;k ikB~;Øe 

vkRefuHkZj cukus esa lgk;d gSa&
6 7

2

D;k laLFkku esa jgrs gq;s ;k ckn esa 

IyslesaV@tkWc vksikjV~;wfuVh dh 

lwpuk nh xbZ

6 7

3
D;k laLFkku esa vkidks fofHkUu 

xfrfof/k;ksa dh lwpuk nh tkrh gS&
6 7

4
vkidh n`f"V esa v/;;u laLFkku dh 

vdknfed xq.koRrk vPNh gSA
13

5

d{kkvksa ds fu/kkZfjr le; ds 

mijkUr Hkh Nk=ksa dh leL;kvksa dh 

lqy>kus ds fy;s f'k{kdksa dh 

13

6
jsesfM;y@V;wVksfj;y d{kkvksa dk 

lapkyu gksrh gSA
10 3

7

iqLrdky; esa if=dkvksa@lanHkZ 

iqLrdsa@tuZYl dh miyC/krk jgrh 

gSA

6 7

8
iqLrdky; esa baVjusV dh lqfo/kk 

miyC/k gSA
13

9 D;k ewY;kadu i)fr fu"i{k gS \ 13

10
egkfo|ky; esa [ksydwn dh lqfo/kk 

gSA
13
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Sno Feedback Questions Excellent Very Good Good Average
1 Administrative capability 5 5

2 Decision Making 5 5

3 To promote academic work 10

4 Interest in co-curricular activities 10

5 Work delegation among colleagues 5 5

6 Problem solving capability 5 5

7 Impartiality 10

8 Straight forwardness 5 5

9 Availability 5 5

10 Crisis is Management capacity 5 5

11
Implementation of Govt. policies & 

programmes
10

12
Ability to utilize the potential of 

subordinates
5 5

13 Praise for excellent work 5 5

14
To upgrade the institution's image in 

the field of higher education
5 5

15

Personality Traits- Honesty, 

Diligence, Passionate, Kind-hearted, 

self-reliance, transparency, 

Contribution in Strengthening the 

System

5 5

16 As a Role Model 5 5

17
Ability of planning & 

implementation
5 5

18

Ability to evaluate the capacity of 

subordinates to take fair decision 

after receiving feed back

10

19 Resource mobilization 5 5

20 Punctuality in college 5 5
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Employee Feedback Details
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SNO FEEDBACK QUESTIONS
Strong 

Agree
Agree Disagree

Strongly 

Disagree

1
The Vision, Mission & Objectives of the 

College are known.
5 5

2
The Curriculum having good academic 

flexibility.
5 5 5

3
The course content full fills the need of 

students.
5 5

4
Students are disciplined and respect the 

Teaching Staff Member.
5 5

5
Equal opportunities for all staff in 

provided.
5 5

6

Colleges has adequate medical facilities 

and is equipped to handle medical and 

other emergencies.

5 5

7

Rest rooms, toilets, laboratory, 

playground, classroom are clean and well 

maintained.

5 5

8 Clean drinking water is available 5 5

9

Laboratory requirement inculding 

equipment's, chemical and specimens are 

regularly provided.

5 5

10
Computer facilities are made available 

for ICT based teaching to students.
5 5

11

There is 

recognition/Incentive/Appreciation of 

the individual work is given

10

12

There is proper facility in terms of work 

place/furniture/library/reading room etc. 

exclusively for teachers.

5 5
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laØ- izfrfØ;k iz'u vfrmRre mRre vPNk lkekU; larks"kizn

1
fo-fo- }kjk ikB~;Øe f'k{kd }kjk iw.kZ 

fd;k x;kA
9 6 3 13 1

2
D;k f'k{kd us ikB~;Øe ls brjizklafxd 

ikB~;Øe lekfgr fd;k \
2 7 10 13 2

3

d{kkvksa ds fu/kkZfjr le; ds mijkarHkh 

Nk=ksa dh leL;kvksa dks lwy>kus ds fy;s 

f'k{kdksa dh miyC/krk

6 10 10 8

4
f'k{k.k vfHkHkkod ;kstuk ds ckjs esa 

vfHker
7 6 12 10

5
dSfj;j ekxZ n'kZu izdks"B ij vkidk 

vfHker
1 7 16 10

6
D;k vki fu;fer :i ls d{kk esa 

mifLFkr jgrs gSa \
10 10 6 5 1

7
D;k f'k{k.k }kjk fo"k; laca/kh leL;k 

lqy>kbZ tkrh gS \
1 6

8
vkids fdrus f'k{kd fu;fer :i ls 

d{kk,a ysrs gS \
8 5 6 12

9
ikB~;Øe dh vkids Hkfo"; esa mi;ksfxrk 

ij vkidk vfHker
4 9 6 14

10
jsfefM;y@fVVksfj;y d{kkvksa dk 

lapkyu 
5 8 12 10 1

11
f'k{kd }kjk vkarfjd ewY;kadu gsrq 

xSjikjaifjd fof/k;ksa dk mi;ksx 
6 10 10 8

12

f'k{kd fo|kfFkZ;ksa dks 'kS{ks.ksRrj 

xfrfof/k;ksa esa Hkkx ysus gsrq izksRlkfgr 

djrs gSa

10 7 8 8 2

'kkldh; MkW- ';kek izlkn eq[kthZ foKku ,oa okf.kT; egkfo|ky;] Hkksiky e-iz-
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Students Feedback
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laØ- izfrfØ;k iz'u vfrmRre mRre vPNk lkekU; larks"kizn

13 d{kk esa cSBus ,oa osafVys'ku dh O;oLFkk 5 7 10 10 1

14 LoPN 'kkSpky;ksa dh lqfo/kk 5 12 8 6 1

15 LoPN ihus ds ikuh dh O;oLFkk 4 10 8 10

16
laLFkku }kjk lqj{kk ds fy;s fd;s x;s 

mik;
6 8 8 10 1

17 egkfo|ky; esa iqLrdky; dh lqfo/kk 6 9 5 12 1

18
okpuky; lqfo/kk dk vkdyu fdl rjg 

djsaxs
4 7 8 15 1

19
iqLrd ds b';w ,oa ykSVkus gsrq fn;s x;s 

fnol ,oa le; ij vkidk vfHker
2 5 12 13

20
iqLrdky; esa if=dk,a@lanHkZ iqLrdsa rFkk 

tuZYl dh miyC/krk
3 5 6 19

21 iqLrdky; esa QksVks dkWih dh lqfo/kk 2 6 6 16 3

22 iqLrdky; esa baVjusV dh lqfo/kk 9 5 6 11 2

23 iqLrdky; LVkQ dk O;ogkj dSlk gS \ 7 10 5 10 1

24 egkfo|ky; esa vkarfjd [ksy dwn lafo/kk 9 6 9 9

25
egkfo|ky; esa [kqyk [ksy eSnku dh 

lqfo/kk ij vkidk vfHker
5 7 9 12

26
[ksydwn ds fofHkUu midj.k dh 

miyC/krk 
5 9 3 13 3

27 fte dh lqfo/kk

28

D;k egkfo|ky; dh vkdnfed] 

iz'kklfudr Fkk vU; lwpuk,a le;&le; 

ij nh tkrh gSa

29
Nk= of̀Rr leL;kvksa ds fuokj.k dh 

rRirkZ ij vkidk vfHkre



laØ- izfrfØ;k iz'u vfrmRre mRre vPNk lkekU; larks"kizn

30
D;k egkfo|ky; iz'kklu leL;kvksa dks 

lqy>kus esa lg;ksxh gSa \

31 D;k izkpk;Z lqyHkrk ls feyrs gSa \

32 D;k ewY;kadu i)fr fu"i{k gS \

33
egkfo|ky; esa f'k{k.k ,oa vU; lqfo/kk;ksa 

ij vkidk lEiw.kZ ewY;kadu



Sno Feedback Questions Excellent Very Good Good Average

1 Administrative capability 5 10 5

2 Decision Making 15 5

3 To promote academic work 15

4 Interest in co-curricular activities 10 5 5

5 Work delegation among colleagues 10 5 5

6 Problem solving capability 15 5

7 Impartiality 10 5 5

8 Straight forwardness 10 5 5

9 Availability 5 10 5

10 Crisis is Management capacity 5 15

11
Implementation of Govt. policies & 

programmes
10 10 5

12
Ability to utilize the potential of 

subordinates
5 10 5 5

13 Praise for excellent work 5 15

14
To upgrade the institution's image in 

the field of higher education
10 15 10

15

Personality Traits- Honesty, 

Diligence, Passionate, Kind-hearted, 

self-reliance, transparency, 

Contribution in Strengthening the 

System

15 5

16 As a Role Model 15 5

17
Ability of planning & 

implementation
15 10

18

Ability to evaluate the capacity of 

subordinates to take fair decision 

after receiving feed back

15 10

19 Resource mobilization 10 10 5

20 Punctuality in college 15 10
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Teacher's Feedback Details
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